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Welcome to the International Women’s Day 2021
Tools to Challenge Virtual Forum hosted by WAI
Australia Australian Chapter in conjunction
with Airservices Australia.
During the forum, our esteemed presenters will
provide you with tools to challenge, so you can
choose to challenge and call out gender-based
bias and stereotypes.
The forum will end with a live Q&A session from
the audience to the panel members.

Topic Areas
1. Knowing what gender bias and stereotypes are.
Including the difference between intentional
and unconscious bias.
2. The impact of gender stereotypes and bias on
school-aged girls, and how as educators,
parents/guardians we can challenge.
3. Tools that an individual can use when
experiencing bias and stereotypes in the
workplace.
4. The role of men in challenging bias and
stereotypes and the tools they can use.
5. Challenging bias and stereotypes at an
organisational level.

MEET THE SPEAKERS
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Dr Bianca Capra

Dr Capra is a passionate aerospace engineer, educator and
advocate for women in STEM and aerospace in particular.
She graduated with a Bachelor of Engineering (Mechanical
and Space) in 2001 and her PhD in Aerospace Engineering
(Hypersonics) in 2006. She is a two-time receipt of Zonta
International Amelia Earhart Fellowship, and was recently
announced as the 2021 Spitfire Memorial Defence Fellow.
Bianca currently lectures in aeronautical engineering at
UNSW Canberra and researches highspeed flight, a field that
remains male dominated.

Topic #1

Throughout her studies, and research and teaching roles
she has often been the only woman in the room. This
experience has driven her advocacy for increasing diversity
and inclusivity in aerospace as well as supporting the
structural changes needed to achieve a more representative
workforce. She established, and currently chairs, the Women
in Fluid Mechanics sub-committee of the Australasian Fluid
Mechanics Society (AFMS) were she and her team developed
and implemented all the current gender equity polices of the
AFMS. These include gender equity targets in conference
keynote speakers, access to childcare during conferences,
and return to work grants. Bianca has recently been named
the Vice President of the Australasian Fluid Mechanics
Society and Vice Chair of the Royal Aeronautical Society
Canberra Branch.
Bianca is also a strong and active advocate for encouraging
and supporting more young women into engineering and
aerospace/aviation careers. She is the current of the RAeS
Canberra branch, one of the 2019/2020 Science and
Technology Australia’s Superstars of STEM and current cochair of YoWIE, a program designed specifically to engage
girls with engineering. . Bianca is a proud feminist, engineer
and advocate for EDI in STEM.
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Neerja Sewak
Neerja Sewak is the Director of Strategy for the
Transformation Unit Department of Education.
It is a passion of Neerja's to contribute to the vision where
we unlock the potential of every young person.
Neerja has gained a unique perspective on diversity through
roles worked across multiple industries all over the world
including, Singapore, Switzerland, Australia, Thailand, UK, US
and India.

Topic #2

A conceptual thinker and leader with a proven track record
of driving dynamic growth strategies with cross-functional
teams.
Neerja treats every job as a mission, inspiring teams to
achieve the impossible. Determined to leverage
organisation's capabilities and strengths to leap into an
equitable, sustainable future.
Grasp of changing business imperatives and complex
environments to deliver short term quick wins and invest in
projects for long term ambitions.
Neerja enjoys bringing years of experience to give back to
society.
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Esther Olden

Esther Olden is a highly experienced B1 LAME and Technical
Training Manager with 30 years’ Aviation industry
experience.
Currently, Esther is the Supervisor of Technical Training and
Business Development at Aviation Australia, based out of
beautiful Western Australia.

Topic #3

Esther’s career started in 1990 as an Apprentice Aircraft
Maintenance Engineer (AME) in Geelong, Victoria - working
on B747 aircraft heavy maintenance and overhaul. From
here Esther’s career in aviation has covered Line and Base
maintenance with Air New Zealand and Qantas, Gas Turbine
Overhaul with Pratt and Whitney, and training of
apprentices, maintenance personnel and aircrew for Air New
Zealand, Pratt and Whitney and Virgin Australia – resulting in
a highly diverse skill and knowledge set.
With the passion for investing in people taken into every
role, Esther has been successful in leading and developing
teams to achieve major business projects.
Outside of work, Esther loves playing and producing music
and regularly performs live with her band.
Esther’s twelve-year-old daughter keeps the family
remarkably busy and entertained.
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Alan Towie

Alan has had a long and varied career within the Defence
environment, encompassing military service – including as a
Task Group Commander on operational service – Defence
Industry and, for the last ten years, within Defence Science
and Technology Group (DSTG). His experience has embraced
military operations, capability acquisition and project
management from both Commonwealth and Defence
Industry perspectives.

Topic #4

During his career, Alan has seen considerable change in the
opportunities available to women in the defence and aviation
sectors, but feels that there remains a great deal more that
could be done to ensure that the industry makes the most of
the people available and that the working environment
supports the attraction and growth of effective and diverse
workforce.
In his current role, Alan undertakes management and
governance of a range of research activities across the
Electronic Warfare (EW) domain. He also remains engaged
with the ADF as a member of the Air Force Reserve as a Staff
Officer within Surveillance and Response Group, with his
primary focus on Operational Airworthiness of the P-8A
Poseidon Maritime Patrol and Response aircraft.
Through his Air Force career, Alan gained extensive
experience in the fields of leadership and management
having held command positions at all levels from P-3 Orion
crew captain to Commanding Officer of an RAAF flying
squadron and as ADF Task Group Commander during
operations in the Middle East.
Alan has been married to Denise for over 30 years and
together they have an adult son.
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Jessica Ciccozzi

Jessica Ciccozzi is the General Manager for People &
Capability at QinetiQ Australia.
As an Executive General Manager with over 15 years
extensive Human Resources experience, Jessica has
developed and executed strategic people frameworks in
both greenfield and established organisations in Australia
and internationally.

Topic #5

Jessica’s experience spans across both blue and white collar
environments in a variety of industries and disciplines
including: Defence, Engineering, Professional and Scientific
Services, Manufacturing, Management Consulting,
Information Technology, Mining, Civil Construction, Road
Transport & Retail.
As a strong influencer and advocate for Diversity and
Inclusion, Jessica has led ambitious change initiatives for
QinetiQ Australia to foster a diverse and inclusive workplace,
including Workplace Gender Equality Agency Employer of
Choice Citation for Gender Equality for two consecutive
years in 2018/19 and again in 2019/20, and becoming a
STEM Decadal Plan Champion.
Through Jessica’s leadership, QinetiQ Australia has been
recognised by Engineers Australia, Aviation/Aerospace
Australia and the Australian HR Awards for our Diversity &
Inclusion strategy and progress, endorsed by Reconciliation
Australia for our Reconciliation Action Plan and continues to
improve on all Diversity & Inclusion metrics, including
employee engagement feedback.
Jessica is a qualified Mental Health First Aider, has a
Bachelor’s Degrees in Psychology and a Masters of Human
Resource Management.

Learning Resources
Books
Beat Gender Bias, Karen Morley
Breaking Through Bias: Communication Techniques for Women to Succeed at Work,
Alton Harris and Andrea Kramer
Invisible Women: Data Bias in a World Designed for Men, Caroline Criado Perez
Lean In: Women, Work, and the Will to Lead, Nell Scovell and Sheryl Sandberg
The Persistence of Gender Inequality, Mary Evans
What Works: Gender Equality by Design, Iris Bohnet
Who Cooked the Last Supper? The Women's History of the World, Rosalind Miles
Podcasts
https://www.spartachicks.com/radio/
https://unladylike.co/
https://encyclopedia-womannica.simplecast.com/
https://mashable.com/category/history-becomes-her-podcast/
Websites
https://www.internationalwomensday.com/
https://waiaustralia.org/

WAI Australia is a chapter of the internationally
recognised organisation, Women in Aviation
International (WAI). WAI Australia is a not-forprofit organisation dedicated to the
encouragement and advancement of women
in all aviation career fields and interests.
The Australian Chapter was set up in 2015 to
provide a national platform that represents all
facets of the aviation and aerospace industry.
We strive for diversity and gender equality
within the industry.
We aim to engage, inspire, and support both
current generations and future generations
of aerospace leaders.

The organisation’s dedication to the
encouragement and advancement of
all women in aviation extends to
providing:
• Educational outreach programs
• National mentoring programs
• Scholarship programs
• Annual Girls in Aviation Day (GIAD)
events
• Recognition awards
• Other educational activities
• Conferences and events
If you wish to learn more about WAI
Australia, please connect with us
through the contact us page on our
website.
www.waiaustralia.org
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